SECTION 3 GUIDANCE FOR CONTRACTORS

WHAT IS SECTION 3?

Section 3 of the Housing and Urban Development Act of 1968 (Section 3), as amended by Section 915 of the Housing and Community Development Act of 1992, requires that economic opportunities generated by HUD financial assistance for housing and community development programs be targeted toward low- and very low-income persons.  In effect, this means:

· Whenever the [AGENCY NAME] undertakes a public project with Federal assistance, opportunities for employment or contracting generated by the project must, to the greatest extent feasible, be directed to low- and very low-income persons and to businesses owned by or employing low- and very low-income persons.

· The Section 3 requirements apply to job training, employment, contracting and subcontracting and other economic opportunities arising from projects involving construction, reconstructions, conversion, or rehabilitation (including lead-based paint hazard reduction and abatement) of housing, other buildings, or improvements assisted with Federal funds administered by HUD.  

· Section 3 applies to all contracts and subcontracts valued at $100,000 or more.

· As the [AGENCY NAME] is a subrecipient of Federal funds received by the County of Ventura, the County’s written Section 3 Plan provided in Division II of the Contract Documents applies to all City projects covered by Section 3. 

· Contractors and their subcontractors must show preferences for directing training and employment opportunities to low-income persons to the greatest extent feasible.  They should show priority considerations for hiring low-income persons who are qualified to perform the work required as follows:

1. Low-income persons residing in the service area or neighborhood in which the project is located;

2. Participants in HUD Youthbuild programs; or

3. Other Section 3 residents

· Contractors and subcontractors must direct their efforts to award contracts to Section 3 business concerns, to the greatest extent feasible, in the following order of preference: 

1. Section 3 businesses that operate in the project area.

2. Entitles that carry out Youthbuild programs.

3. Other Section 3 business concerns.

The Section 3 business must be able to demonstrate that it can successfully perform under the terms and conditions of the proposed contract.  These requirements do not restrict competition to only businesses meeting one of the priorities, nor do they authorize set-asides.

COMPLIANCE AND RECORDKEEPING

· The numerical goals for satisfying the greatest extent feasible requirement are:

· For training and employment opportunities resulting from Section 3-covered housing assistance, a commitment to employ 10% of the aggregate number of new hires each year over the duration of the Section 3 project.

· For training and employment opportunities resulting from Section 3-covered community development assistance, a commitment to employ 30% of the aggregate number of new hires for a one-year period.  

· For contracts awarded in connection with Section 3-covered projects, a commitment to award at least 10% of the total dollar amount of contracts for building trades work and at least 30% of the total dollar amount of all other Section 3-covered contracts.

· In addition, the Contractor must:

· Amend its hiring policies to comply with Section 3.

· Include the Section 3 clause in subcontracts valued at $100,000 or more.

· Document its best efforts to comply with Section 3 and its success at hiring low-income persons.

· Monitor its own compliance and the compliance of subcontractors.

· Provide compliance reports as requested by the [AGENCY NAME].
· Contractor must maintain the following records:

· The good faith efforts to make low-income persons award of employment opportunities and to encourage and facilitate their applications.

· The number and dollar value of all contracts awarded to Section 3 businesses.

· Documentation of the Contractor’s best efforts to award contracts to Section 3 businesses.

· The methods by which it ensured that its subcontractors complied with Section 3 preferences for training, employment and contract awards.

· The [AGENCY NAME], the County of Ventura, and HUD will conduct compliance reviews.
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