





Year End Summary*

Over 5,000 Cases Created in Presagia

Leave Duration Percentage

® Medical

m Work Related
Medical

= Pregnancy Relationship Percentage

Bonding
m Other**

m Military

*Data taken as of 12/01/2022 **Other leaves include (COVID, Personal, Educational, etc.)









Absence Management
Program Handbook

The LOA Handbook is intended to be a resource for informational
purposes only. Some highlights of the new LOA Handbook:

Absence Management
Program Handbook

Family Leave Policy Guidelines

Active Table of Contents

* Detailed breakdown of Leave Entitlements

» Employee/Employer Responsibilities

+ Benefit Continuation Information

« LOA and Benefits FAQ Section

» Copies are available Online, Intranet, and through VCHRP
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California Family Rights Act
(CFRA) . =

) Py 4

AB 1041 - Leave for Designated Person

» Employees may us CFRA to care for a designated person.
The CFRA amendments define a designated person as an
individual related by blood or whose association with the
employee is equivalent to a family relationship.

AB 1949 - Bereavement Leave

» Employees can take up to five days of bereavement leave
within three months of the death of a family member.

» This law does not apply to an employee who is covered by
a valid collective bargaining agreement if the agreement
expressly provides for bereavement leave equivalent to
that required by this law.
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