COUNTY OF VENTURA 4/21/2020

COVID-19 EMPLOYEE WORK & LEAVE OPTIONS*

Employee has health issues related to COVID-19

Caring for minor child
due to school or daycare
closure

<

Full-Time Telework
(may offer alternate
work hours, if feasible)

If not feasible or approved |

. 2

Up to 40 hours of NDP
(full pay); up to 80 hours
of EPSL (2/3 pay with
$200/day cap), NDP and
EPSL run concurrently;
may use own accruals for
full salary, or partial
salary if employee can
work intermittently

<

Up to 10 weeks of EFMLA
(2/3 pay with $200/day
cap); may use own
accruals for full salary or
partial salary if employee
can work intermittently

Caring for an individual
who is subject to a
quarantine or isolation
order

.

Full-Time Telework
(may offer alternate
work hours, if feasible)

| If not feasible or approved |

Up to 40 hours of NDP
(full pay); up to 80 hours
of EPSL (2/3 pay with
$200/day cap); NDP and
EPSL run concurrently;
may use own accruals
for full salary, or partial
salary if employee can
work intermittently

2

Up to 10 weeks regular
FMLA, if eligible (no pay;
continuation of FMLA
from first two weeks of
leave); may use own
accruals to integrate
with PFL benefits (if
available) or to work
intermittently

Experiencing
COVID-19
symptoms or
diagnosed with
COVID-19

Worksite alternative to
reduce staffing in the
onsite workplace

<

At a higher risk,
per CDC guidelines
(More Info)

<

Advised by a health care provider to
self-quarantine or is seeking diagnosis

If work-related If work-related ‘
exposure exposure
Full-Time Telework Full-Time Telework dopes not OR Zoes
(may offer alternate (may offer alternate exist exist Up to 40 hours of
work hours, if feasible) work hours, if feasible) NDP (full pay); up
to 80 hours of EPSL
If not feasible or approved If not feasible or approved ;
Lifnotf pproved | | I not £ Pe Full-Time May be eligible G 22};)§?J:/day
OR Telework for paid admin concu’rrently
If not feasible or leave while test
results pending

L

Alternative dates/hours of onsite

approved
duties and telework # /ft' I?; Up to 10 weeks
. negative postiive regular EMLA if
| If not feasible or approved | Up to 40 hours of ﬁ R ey ey
NDP (full pay); up to ——— continuation of
: : 80 hours of EPSL (full Retimizol| [Susthivic | IR
Altgrnatlng dates/hours of onsite pay; $511/day cap); Ssos claim form. weeks of leave),
duties and may use own accruals follow usuall| EE can il may use own
run concurrently (EE Wl
for full salary LOA process|| W/C claim accruals to
, for non- and/or integrate with
COVID-19 || proceed to disability benefits
Up to 10 weeks FMLA iliness next column (if available)
(no pay), may use own ("Diagnosed”).
accruals to integrate
with disability
benefits (if available)

*This chart is meant to be used as a management tool only and does not imply that the options listed are available to all
employees. Decisions regarding the continuation of operations, with the goal of protecting the health and safety of County of
Ventura employees and the public, will be made at the discretion of the Board of Supervisors and the County Executive Officer, or
their designee.

NDP = County Natural Disaster Pay per Board Resolution (see Section 1804, Personnel Rules and Regulations); 40 hours max.
EPSL = Emergency Paid Sick Leave (Families First Coronavirus Response Act)

EFMLA = Emergency Family & Medical Leave Expansion (Families First Coronavirus Response Act)

FMLA = Family Medical & Leave Act

For additional information about pay components, leave administration, or exposure guidelines, please refer to the Benefits
COVID-19 webpage (https://hr.ventura.org/benefits/covid19).




