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HOW yOur money can grow Participant @ rarticipant contribution with

contribution benefit of tax-deferred growth
Potential account balance at age 65 if participant
invested $125/month starting at various ages:
$414,160 $310,690 $147,008 $63,801 $21,502

This hypothetical example assumes a beginning plan account balance of $0; pre-tax contributions of $125.00 every month beginning at the age shown above until
age 65 and an effective annual rate of return of 7%. The ending values do not reflect taxes, fees or inflation. If they did, amounts would be lower. Earnings and pre-
tax contributions are subject to taxes when withdrawn. Distributions before age 59 1/2 may also be subject to a 10% penalty. Contribution amounts are subject to IRS
and Plan limits. This example is for illustrative purposes only and does not represent the performance of any security. Individuals may earn more or less than this
example. Investing on a regular basis does not ensure a profit or guarantee against a loss in a declining market.
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SPECIALIZED POLICE OF FICERS" ASSOCIATION (SPOAYC)

YENTURA COUNTY DEPUTY SHERIFFS*

SERVICE EMPLOYEES INTERNATIOMAL UIMION (SEILY)

ASSOCIATION (VCDSA .
Employee Contributes County Matches (VCDSA) Employee Contributes County Matches
YENTURA COUNTY PROFESSIONAL PEACE -
1.5% - 1.74% 1.5% OFFICERS’ ASSOCIATION (VCPPOA) 1% - 1.49% 1%
1.75% - 100% 1.75% Employee Contributes County Matches 1.5% - 1.99% 1.5%
MANAGEMENT, CONFIDENTIAL CLERICAL, AND 1% - 1,99 1% 2% - 1.49% %
OTHER UNREPRESENTED RESOLUTION % - 7.99% 2% 2.5% - 100% 2.5%
. ¥ . ok 4 - s g
CRIMINAL JUSTICE ATTORMEYS' ASSOCIATION (CJAAVCY ——— - INTERMATIONAL UNION OF OPERATING
Employee Contributes County Matches . : _ ENGINEERS (UOE)
1% - 1.99% 1% FIREFI = mm%me N‘ Employee Contributes County Matches
7% - 7.99% 1.5% 1% - 100% 0.75%
- FIREFIGHTER. UHIT -
3% - 3.99% 1.75% i YENTURA COUNTY SHERIFF'S CORRECTIONAL
- - Employee Contributes County Matches OFFICERS’ ASSOCIATION (VCSCOA)
c i 1% - 100% Hone p— Contribut E— h
i . . mployee Contributes ounty Matches
% -5.99% 2.3% - AUXILIARY UNIT -
. , , 2.5% - 100% 2.5%
6% - 100% % Employee Contributes County Matches .
* For employess who have not opted out of the Deferred PE—— - VENTURA EMPLOYEES ASSOCIATION (VEA)
c i ticipating in the CIAAVC Student -3 ; +3 .
Lo mdARSEATIaR, PYOYT DS Section 19014 0 the Employee Contributes County Matches
Barganing agreement. 1.5% - 1.99% 1.5%
CALIFORNIA NURSES ASSOCIATION (CHA) 2% - 7.00% 1.75%
Employee Contributes County Matches 3% - 100% 2%

1.5% - 100% 1.5%
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How much should you save?

Maximize
contributions

' 15%
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How your contribution can grow over time

Annual Increase Program
‘ Person B

Age: 25 Balance with annual increase
Salary: $40,000 in contributions
Starting balance: $50,000 @ rerson A

Annual rate of return: 7% Balance without annual increase
in contributions I I

$2,472,025

This is a hypothetical example. Assumptions: Person A and Person B are both 25 years old. Person A contributed 3%/year until age 65. Person B increased contributions 1%/yr for 10
years, then stayed at 13% contributions until age 65. Both earn $40,000 per year and start with an account balance of $50,000. This hypothetical example uses a 4% annual salary
increase and is based on monthly contributions made at the beginning of the month to a tax-deferred retirement plan and a 7% annual rate of return compounded monthly. Your own plan
account may earn more or less than this example, and income taxes will be due when you withdraw from the account. Investing in this manner does not ensure a profit or guarantee
against loss in declining markets. Past performance is no guarantee of future results.
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What you should consider
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A single-fund approach to investing

Simplicity
Diversification
Ongoing management

Lifetime strategy
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Fidelity Freedom® Fidelity Freedom® Fidelity Freedom® Fidelity Freedom®
Income Fund 2005 Fund 2010 Fund 2015 Fund

Fidelity Freedom® Fidelity Freedom® Fidelity Freedom® Fidelity Freedom® Fidelity Freedom®
2020 Fund 2025 Fund 2030 Fund 2035 Fund 2040 Fund

Fidelity Freedom® Fidelity Freedom® Fidelity Freedom® Fidelity Freedom®
2045 Fund 2050 Fund 2055 Fund 2060 Fund

I U.S. Equity Funds INon-U.S. Equity Funds I Bond Funds Short-Term Funds

The percentages represent anticipated target asset allocation at 07/01/2018. Target asset allocations may appear equal due to
rounding. Allocation percentages may not add up to 100% due to rounding and/or cash balances.

See next page for important information about asset allocation. = =
‘ 517681.27.0 @Y% Fidelity



Workplace Education Series

A gradual shift to more conservative investments
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The Glide Path depicted represents a revised asset allocation strategy effective June 15, 2018, the full implementation of which is
expected by the end of 2018.

517681.27.0

20 25

Years in Retirement 1
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Before investing in any mutual fund, consider the investment objectives, risks, charges, and expenses. Contact Fidelity for a
prospectus or, if available, a summary prospectus containing this information. Read it carefully.

This information is intended to be educational and is not tailored to the investment needs of any specific investor.

Investing involves risk, including risk of loss.

Stock markets are volatile and can fluctuate significantly in response to company, industry, political, regulatory, market, or economic developments. Investing in
stock involves risks, including the loss of principal.

In general, the bond market is volatile, and fixed income securities carry interest rate risk. (As interest rates rise, bond prices usually fall, and vice versa. This effect
is usually more pronounced for longer-term securities). Fixed income securities also carry inflation risk, liquidity risk, call risk and credit and default risks for both
issuers and counterparties. Lower-quality fixed income securities involve greater risk of default or price changes due to potential changes in the credit quality of the
issuer. Foreign investments involve greater risks than U.S. investments, and can decline significantly in response to adverse issuer, political, regulatory, market, and
economic risks. Any fixed-income security sold or redeemed prior to maturity may be subject to loss.

Fidelity does not provide legal or tax advice. The information herein is general in nature and should not be considered legal or tax advice. Consult an attorney or tax
professional regarding your specific situation.

Fidelity® Personalized Planning & Advice at Work is a service of Fidelity Personal and Workplace Advisors LLC and Strategic Advisers LLC. Both are registered
investment advisers, are Fidelity Investments companies, and may be referred to as “Fidelity,” “we,” or “our” within. For more information, refer to the Terms and
Conditions of the Program. When used herein, Fidelity Personalized Planning & Advice refers exclusively to Fidelity Personalized Planning & Advice at Work. This
service provides advisory services for a fee.

System availability and response times may be subject to market conditions.] The third party trademarks appearing herein are the property of their respective
owners.

© 2017 — 2018 FMR LLC. All rights reserved.
Fidelity Brokerage Services LLC, Member NYSE, SIPC, 900 Salem Street, Smithfield, Rl 02917

716268.49.0
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