
Public Safety Racial Equity Advisory Group (PSREAG)  

Community-Based Organization Member Application Fact Sheet 

 

About PSREAG 
The Public Safety Racial Equity Advisory Group (PSREAG) provides a forum where public 
safety and community stakeholders collaborate to improve communication and mutual 
understanding between stakeholders and the broader public. The PSREAG will work to 
identify potential solutions for improving law enforcement policies and procedures and 
community engagement. 

PSREAG Goals: 

• Improve Communications: Work together in a two-way dialogue between public 
safety agencies and community organizations that share an interest in advancing an 
equitable justice system and creating a community forum by which information, 
education, and ideas are encouraged and exchanged. 

• Improve Policies and Procedures: This forum will help increase public 
understanding of public safety policies and procedures and identify areas of 
concern and offer potential solutions or strategies for enhancements. Findings, 
proposals or recommendations may be submitted in a report to the County CEO for 
placement on a Board of Supervisors meeting agenda at least every six (6) months 
or as needed and will be distributed throughout the community. 

Learn more about the PSREAG. 

 

Roles & Expectations of Community-Based Organization (CBO) Members 

• Actively participate in monthly PSREAG meetings and ad hoc committee work 

o Regular meetings take place on the first Thursday of each month from 5:30–
7:30 PM 

o Either the designated representative or the alternate (or both) are expected to 
attend all meetings 

o Representatives should review all materials provided by subcommittees and 
Co-Chairs before each meeting and come prepared to discuss them 

https://www.ventura.org/county-executive-office/dei/psreag/


o Representatives are expected to actively serve on one or more ad hoc 
subcommittees, which carry out the advisory group’s work between 
meetings 

• Represent the voices and interests of impacted community members 

• Engage in open and respectful dialogue with fellow PSREAG members 

• Estimated Time Commitment: 6-10 hours per month 

 

How to Apply 

Interested organizations should apply online here. 

Application Deadline: Applications will be accepted through June 3, 2025. 

Selected applicants will be invited to participate in two rounds of interviews, with final 
selection and appointment occurring during the July 2025 PSREAG meeting. 

 

Have Questions?  

Please contact: 
Sarah Garcia 
Community & Belonging Specialist, County of Ventura 
Email: belonging@ventura.org   

Phone: (805) 654-2605 

 

Thank you for your interest in supporting public safety racial equity efforts in Ventura 
County. We look forward to learning more about your organization. 

 

https://forms.office.com/g/qMLd2YW3A1
mailto:belonging@ventura.org

