
AMENDMENT TO THE MEMORANDUM OF 

AGREEMENT BETWEEN THE COUNTY OF VENTURA AND 

THE VENTURA COUNTY DEPUTY SHERIFFS' ASSOCIATION 

There is presently in full force and effect a Memorandum of Agreement ("MOA") between 
the County of Ventura ("County") and the Ventura County Deputy Sheriffs' Association 
("VCDSA") which sets forth the terms and conditions of employment of all employees of 
the County represented by VCDSA for the period between April 30, 2021 through July 26, 
2024. 

The County and the VCDSA agree to amend the 2021-2024 MOA as follows: 

1. Revise Article 6, "Premium Pay", Section 601, "Bilingual Premium Pay" as
follows effective March 6, 2022:

Sec. 601 BILINGUAL PREMIUM PAY: Positions that require the use of bilingual skills 
shall be allocated for bilingual premium pay. An employee shall have the 
option to qualify or recertify/requalify for bilingual premium pay through 
either (a) the County-provided test or (b) a test conducted by the instructor 
with whom the Sheriff's Department contracts to teach a bilingual course. 
The level of an employee's bilingual proficiency shall also be determined 
through either (a) or (b) above. Employees assigned to such positions shall 
be eligible for bilingual premium pay at the level of their proficiency. 

FOR ALL EMPLOYEES CURRENTLY RECEIVING BILINGUAL PREMIUM 
PAY AT LEVEL I, II or ill AS Of MARCH 18, 2014: Effectii.ie September 
28, 2014, such emp.Jeyees shall be subject to a requalification examinatien 
through either the (a) or (b) option described aboi.ie for the lmml of each 
employee's bilingual proficiency. Only those employees currently recei•,1ing 
the level I premium are eligible to take the requalification exam for loveJ..+.. 
Employees receiving Le•.iel II premium must take and pass the Le'.'el II 
exam. Thereafter, aAII employees receiving bilingual premium pay at Level 
I or II shall be subject to a requalification examination through either the (a) 
or (b) option described above for their premium level every three (3) years. 
Employees receiving Level II premium pay may voluntarily elect to 
take the Level I "oral only" qualification examination offered by the 
Sheriff's Office in lieu of regualifying for the Level II premium. Should 
such employee pass the Level I examination, the premium pay for 
Level I shall be effective the next full pay period following the results 
to the examination. Any employees who fail to qualify at their current level 
of bilingual proficiency shall no longer be eligible for bilingual premium pay 
until they pass a subsequent qualification examination. Employees who 
have passed the County Level Ill exam are exempted from the 
requalification requirements. 












