
1. Add Article 30, "LEGACY RETIREE HEALTHCARE PREMIUM SUBSIDY AND

REIMBURSEMENT PLAN" as follows:

Article 30 

LEGACY RETIREE HEALTHCARE PREMIUM SUBSIDY AND REIMBURSEMENT PLAN 

On April 17, 2023, the Ventura County Employees' Retirement Association ("VCERA") Board of 

Retirement took action by resolution ("Resolution") to exclude all or a portion of the Flexible 

Credit Allowance from compensation earnable for legacy (non-PEPRA) retirement plan 

participants. Accordingly, the County shall implement a Retiree Medical Expense Reimbursement 

Plan (i.e., Health Reimbursement Arrangement or "HRA") as follows: 

Eligibility 

The parties agree that to be eligible for benefits under the Plan, employees must (1) be eligible 

for a VCERA legacy (non- PEPRA ) retirement plan; (2) have commenced employment with the 

County no later than April 16, 2023; and (3) and must retire from County service on or after July 

30, 2020 and be an annuitant. 

Retirees who retire on or after July 30, 2020 shall be eligible after the following have occurred: 

(1) the Board of Supervisors has approved this amendment to the MOA; and (2) the pension

benefits are reduced pursuant to the Resolution.

Eligible retirees shall not receive any benefits under this section prior to adoption of this 

agreement by the Board of Supervisors. 

Definitions 

Benefit means the monthly healthcare subsidy determined for and paid by the County each Plan 

Year to an eligible Participant of the Plan. Subject to the terms and conditions of the Plan, the 

Healthcare subsidy may be accumulated and carried forward and may be utilized for 

AMENDMENT TO THE MEMORANDUM OF 

AGREEMENT BETWEEN THE COUNTY OF VENTURA AND 

THE CRIMINAL JUSTICE ATTORNEYS' ASSOCIATION OF VENTURA COUNTY 

There is presently in full force and effect a Memorandum of Agreement ("MOA") between the 

County of Ventura ("County") and the Criminal Justice Attorneys Association of Ventura County 

("CJAAVC") which sets forth the terms and conditions of employment of all County employees 

represented by CJAAVC for the period between October 21, 2023 and October 20, 2026. 

The County and the CJAAVC agree to amend the 2023-2026 MOA as follows: 









Appendix B

$500

50 51 52 53 54 55 56 57 58 59 60 61 62 63 64 65+
59.10 62.15 65.15 68.20 71.30 74.65 78.20 82.05 86.25 90.85 95.85 99.55 104.55 109.90 115.55 121.60
65.00 68.35 71.65 75.00 78.45 82.10 86.00 90.25 94.90 99.90 105.40 109.50 115.00 120.85 127.10 133.75
70.90 74.55 78.15 81.80 85.55 89.55 93.80 98.45 103.50 109.00 115.00 119.45 125.50 131.85 138.65 145.95
76.80 80.80 84.75 88.65 92.70 97.00 101.65 106.65 112.15 118.05 124.60 129.45 135.95 142.85 150.20 158.10
82.75 87.00 91.20 95.45 99.80 104.45 109.45 114.85 120.75 127.15 134.15 139.40 146.40 153.85 161.75 170.25
88.65 93.20 97.70 102.25 106.95 111.90 117.25 123.10 129.40 136.25 143.75 149.35 156.85 164.80 173.30 182.40
94.55 99.45 104.20 109.10 114.10 119.40 125.10 131.30 138.00 145.30 153.35 159.30 167.30 175.80 184.85 194.55

100.45 105.65 110.75 115.90 121.20 126.85 132.90 139.50 146.65 154.40 162.90 169.25 177.75 186.80 196.40 206.75
106.35 111.85 117.25 122.70 128.35 134.30 140.75 147.70 155.25 163.50 172.50 179.20 188.20 197.80 207.95 218.90
112.30 118.05 123.75 129.55 135.45 141.75 148.55 155.90 163.90 172.55 182.10 189.15 198.70 208.80 219.55 231.05
118.20 124.30 130.25 136.35 142.60 149.25 156.35 164.10 172.50 181.65 191.65 199.10 209.15 219.75 231.10 243.20
124.10 130.50 136.80 143.15 149.75 156.70 164.20 172.30 181.15 190.75 201.25 209.05 219.60 230.75 242.65 255.40
130.00 136.70 143.30 150.00 156.85 164.15 172.00 180.50 189.75 199.80 210.85 219.05 230.05 241.75 254.20 267.55
135.90 142.80 149.80 156.80 164.00 171.60 179.80 188.70 198.40 208.90 220.40 229.00 240.50 252.75 265.75 279.70
141.80 149.15 156.30 163.60 171.10 179.10 187.65 196.90 207.00 218.00 230.00 238.95 250.95 263.70 277.30 291.85
147.75 155.35 162.85 170.45 178.25 186.55 195.45 205.15 215.65 227.05 239.60 248.90 261.40 274.70 288.85 304.00
153.65 161.55 169.35 177.25 185.40 194.00 203.30 213.35 224.25 236.15 249.15 258.85 271.85 285.70 300.40 316.20
159.55 167.80 175.85 184.10 192.50 201.45 211.10 221.55 232.90 245.25 258.75 268.80 282.35 296.70 311.95 328.35
165.45 174.00 182.40 190.90 199.65 208.95 218.90 229.75 241.50 254.30 268.35 278.75 292.80 307.65 323.50 340.50
171.35 180.20 188.90 197.70 206.75 216.40 226.75 237.95 250.15 263.40 277.90 288.70 302.75 318.65 335.05 352.65
177.30 186.45 195.40 204.55 213.90 223.85 234.55 246.15 258.75 272.50 287.50 298.65 313.70 329.65 346.65 364.85
183.20 192.65 201.95 211.35 221.05 231.30 242.35 254.35 267.40 281.55 297.10 308.65 324.15 340.65 358.20 377.00
189.10 198.85 208.40 218.15 228.15 238.75 250.20 262.55 276.00 290.65 306.65 318.60 334.60 351.65 369.75 389.15

205.05 214.95 225.00 235.30 246.25 258.00 270.75 284.65 299.70 316.25 328.55 345.05 362.60 381.30 401.30
221.45 231.80 242.45 253.70 265.80 278.95 293.25 308.80 325.85 338.50 355.55 373.60 392.85 413.50

238.60 249.55 261.15 273.65 287.20 301.90 317.90 335.40 348.45 366.00 384.60 404.40 425.65
256.70 268.60 281.45 295.40 310.50 326.95 345.00 358.40 376.45 395.60 415.95 437.80

276.10 289.30 303.60 319.15 336.05 354.60 368.35 386.90 406.60 427.50 450.00
297.10 311.80 327.75 345.15 364.15 378.35 397.35 417.55 439.05 462.10

320.00 336.40 354.20 373.65 388.30 407.80 428.55 450.60 474.30
345.00 363.30 383.35 398.25 418.30 439.55 462.20 486.45

372.40 392.90 408.20 428.75 450.55 473.75 498.60
402.50 418.15 439.20 461.50 485.30 500.00
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Legacy Retirement Plan - General Members
Monthly Heathcare Benefit With Maximum of $500 

Age at Retirement
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Tentative Agreement, December 2023
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