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WORKFORCE INVESTMENT BOARD OF VENTURA COUNTY

CLEAN/GREEN COMMITTEE MEETING

Friday, April 25, 2014
8:00 a.m. - 9:30 a.m.

Ventura County Community Foundation (VCCF) Nonprofit Center
4001 Mission Oaks Blvd., (Community Room), Camarillo

AGENDA
8:00 a.m. 1.0 Call to Order and Agenda Review Victor Dollar

8:02 a.m. 2.0 Public Comments Victor Dollar
Procedure: The public is welcome to comment. All comments not related to items on
the agenda may be made at the beginning of the meeting only.

8:05 a.m. 3.0 Approval of Minutes: March 28, 2014 Victor Dollar
8:06a.m. 4.0 Clean/Green Committee Spotlight: Oxnard City Corps Eric Humel

5.0 Ventura County Regional Strategic Workforce Development Plan

8:16 a.m. e Infrastructure Work Group Dave Fleisch

8:25 a.m. e Services Work Group Teresa Johnson

8:45 a.m. e Staffing Services Research Talia Barrera

9:05 a.m. e Next Steps Committee
Members

9:20 a.m. 6.0 Oregon’s Career Pathways Patricia Duffy

9:25 a.m. 7.0 Committee Member Comments Committee
Members

9:30 a.m. 8.0 Adjournment Victor Dollar

Next Meeting
May 23, 2014 (8:00 a.m.-9:30 a.m.)

Ventura County Community Foundation (VCCF) Nonprofit Center
4001 Mission Oaks Blvd. (Community Room), Camarillo

Individuals who require accommodations for their disabilities (including interpreters and alternate formats) are requested to contact the
Workforce Investment Board of Ventura County staff at (805) 477-5306, at least five days prior to the meeting. TTY line: 1-800-735-2922.
For more information, visit the Ventura County Workforce Investment Board Website at http://www.wib.ventura.org.




WIB Clean/Green Committee Meeting
March 28, 2014

MINUTES
Meeting Attendees
Committee WIB Staff Guests
Victor Dollar (Chair)* Talia Barrera Alex Garcia (Community Services
Nancy Williams (Vice Chair)* Patricia Duffy Department)
John Brooks Cheryl Moore Heidi Hayes (theAgency)
Paul Chounet Brad Hudson (Office of Congresswoman
Paul Grossgold Brownley)

Eric Humel (Oxnard City Corps)
Margaret Lau (Allan Hancock College/DSN)

*WIB Members

1.0

2.0

3.0

4.0

Call to Order

Victor Dollar called the meeting to order at 8:08 a.m. No changes were made to the agenda.
Public Comments

No comments

Approval of Minutes: February 21, 2014

Motion to approve: Paul Grossgold
Second: Nancy Williams
Motion carried

Ventura County Regional Strategic Workforce Development Plan (Plan)

Clean/Green Workforce Research: The Committee reviewed an update of the Clean/Green Ventura
County Occupational Employment Data and Growth Projections spreadsheet. Committee members
are using this document as a reference to identify workforce development needs in the region. In
addition, the Committee received an updated copy of the Ventura County Career Pathways
inventory document that currently lists K-14 courses/programs. A follow-up discussion reinforced
the need to develop awareness of multiple clean/green career options (e.g., built into finance, IT,
marketing, etc.) and to develop region-wide understanding of sustainability as part of “foundational
education” for all to be competitive, innovative, adaptable, and flexible.

Infrastructure Work Group Report: The group built on the format of the WIBVC Manufacturing
Readiness Skill Categories and developed an initial draft of a Clean/Green Infrastructure Readiness
Skill Categories document. Committee members expressed appreciation for the work on the
readiness skills and provided feedback. (See attached.) The work group also analyzed the jobs
listed on the Clean/Green Occupational Employment Growth Projections Chart and made
recommendations for priorities. The next step is to focus on identifying ways to open doors by
developing marketable skill sets for individuals of all ages to find training in the skills they need.

Services Work Group: An update will be provided at the next meeting.
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5.0

6.0

wiB

Brainstorming Session: The Committee focused on the needs of mature workers (including the long-
term unemployed). A summary of the wall notes is below:

Considerations to Help Mature Workers

— Need to help the people who need the jobs

— Opportunity to defer loans if in OJT

— Post career paths that show entry level jobs that move up quickly

— Market jobs as career pathways.

—  Work keys assessments

— Offer short-term training to meet basic needs

— Determine ways to reach the mature worker (and long-term unemployed)
— Job fair for mature workers

— Partner and work with HR and staffing professionals

— Need to get employers to take a risk

— ldentify soft skills needed and skills needed to keep up with the evolving nature of jobs.

Employer Need Incentives

— To hire mature workers

— To provide earn and learn

— Tolook beyond impersonal electronic application process and open doors for face-to-face contact
— Need PR campaign re: value of mature workers

Mature Workers Need Access to “Basics”

— Fine tune skills categories

— Publicize resources

— Tell stories (testimonials, suggestions)

— How to differentiate yourself

— Compile/distribute an inventory of training/certificates/credentials from high schools, community
colleges, adult education, staffing agencies, labor, community organizations, businesses

— Training in language skills: business writing and oral communication

— Training in basic computer skills for those who do not feel comfortable with computers

— Leverage multiple resources (e.g., libraries; Lynda.com for training/re-training)

What We Need to Find Out

— How can we help people to re-skill/up-skill?

— How are companies dealing with succession planning and back-filling?

— How are companies moving from outside consultants to internal expertise?
— Whatis the ideal candidate for an employer?

Committee Member Comments
No comments
Adjournment

The Committee adjourned 9:40 a.m.

Next Meeting
April 25, 2014 (8:00 a.m.-9:30 a.m.)

Ventura County Community Foundation (VCCF) Nonprofit Center
4001 Mission Oaks Blvd., (Community Room), Camarillo
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CLEAN/GREEN INFRASTRUCTURE READINESS SKILL CATEGORIES

Workforce Investment Board of Ventura County

SAFETY

MATH CONCEPTS

MEASUREMENTS

HAND AND POWER TOOLS

General workplace safety
Electrical safety including Lock-
out/Tag-out procedures
Worker safety

Equipment safety
Climbing/ladder safety

Power tool safety

Safety data sheets

OSHA10

First aid/CPR/AED

Addition and subtraction of fractions
Combined operations of fractions and
mixed numbers

Algebraic operations of addition,
subtraction and multiplication

Ratios and proportions

Table of decimal equivalents and
combined operations of decimals
Degree of precision, tolerance and
clearances

Standards

Units of measurement

Tape measure use

Measuring for cutting materials
Basic layout (surveying)

Mass and weight measurement
Measuring fluids

Measuring solid materials (sand,
cement, etc.)

Tape measures, squares and levels
Basic hand tools — saws, hammers,
screw drivers, wrenches

Power tools — saws, drills,
screwdrivers

Pneumatic drills and nail guns
Powder actuated tools

Laser equipment

SUSTAINABILITY AND QUALITY

BLUEPRINT CONCEPTS

SOFT SKILLS

COMPUTER SKILLS

e Sustainable work processes:
o Conservation
o Reuse
o Recycle
o Repurpose
o Reduce
o Economy of use/right-sizing
Importance of individual — do it
right the first time
Continuous process improvement
for green purposes

WIBVC Clean/Green Committee 3.28.14 (Rev 04.21.14)

Introduction basic construction drawings
Basic blueprint reading

Understanding different drawing types:
o Civil

o Electrical

o Mechanical

o Repair/renovation

o New construction

Basics of interviewing

Work ethic

Oral communication

Written communication

Time management

Task prioritization

Worker, supervisor, manager
etiquette and protocol basics

Basic company policy understanding

Excel

Word

OS basics

Computer navigation

Computer security

Computer etiquette

Viewer basics, PDF, CAD, jpg, png,
bmp, TIFF, Solid Works, etc.

File extension basics

www.wib.ventura.org




Ventura County Occupational Employment Data Growth Projections

CLEAN/GREEN
2013 2010 2020 CALIFORNIA 2020 VENTURA VENTURA 2010 2010 VENTURA
u.s. Education and VENTURA | CALIFORNIA Average VENTURA COUNTY COUNTY | CALIFORNIA COUNTY
D.O.L. Training Level** COUNTY Employment [ Annual Job COUNTY Average Average Average [Average Annual
Green Median Growth Openings**** | Employment | Annual Job | Annual Job Annual Employment
Jobs in Annual Projection Growth Replacement | Openings**** [ Employment
SOC Code* | Demand |Occupations Wages*** Projection Openings
53-7064 Packers and Packagers, Hand Less Than H.S. $19,720 15.7 4,140 14.8 54 82 93,500 1,890
51-9198 Helpers--Production Workers Less Than H.S. $21,855 7.9 970 14.3 12 22 39,400 700
45-2091 Agricultural Equipment Operators Less Than H.S. $22,250 2.1 470 32.1 26 53 14,000 840
45-2000 Agricultural Workers Less Than H.S. $24,000 1.7 9,460 215 504 864 297,300 16,740
47-3019 7 Helpers, Construction Trades, All Other Less Than H.S. $24,130 23.8 110 32.5 10 23 2,100 400
7 Laborers and Freight, Stock, and Material
53-7062 Movers, Hand Less Than H.S. $24,943 19.7 12,030 19.5 108 174 232,700 3,380
Landscaping and Groundskeeping
37-3011 Workers Less Than H.S. $25,024 21.6 5,440 15.8 77 146 138,500 4,370
Helpers--Painters, Paperhangers,
47-3014 Plasterers, and Stucco Masons Less Than H.S. $25,926 23.1 120 N/A N/A N/A 2,600 N/A
47-3016 Helpers--Roofers Less Than H.S. $29,219 -7.7 30 N/A N/A N/A 1,300 N/A
Helpers--Brickmasons, Blockmasons,
47-3011 Stonemasons, and Tile and Marble Setters Less Than H.S. $30,164 45.7 260 N/A N/A N/A 3,500 N/A
47-3012 4 Helpers--Carpenters Less Than H.S. $30,908 51.6 240 N/A N/A N/A 3,100 N/A
53-7051 7 Industrial Truck and Tractor Operators Less Than H.S. $33,995 15.2 2,570 19.6 40 68 59,100 1,430
47-2061 4 Construction Laborers Less Than H.S. $38,491 19.5 3,020 24.3 17 69 109,500 2,140
53-7081 4 Refuse and Recyclable Material Collectors Less Than H.S. $42,486 21.7 780 N/A N/A N/A 15,200 N/A
47-2181 Roofers Less Than H.S. $48,253 3.0 400 13.9 7 12 16,800 360
45-4011 4 Forest and Conservation Workers H.S. Diploma + OJT $21,072 0.0 90 0.0 3 3 3,600 130
7 Helpers--Installation, Maintenance, and
49-9098 Repair Workers H.S. Diploma + OJT $24,772 16.9 820 17.4 10 14 13,000 230
51-2092 4 Team Assemblers H.S. Diploma + OJT $25,210 8.8 2,180 7.7 41 58 76,400 2,070
51-2099 4 Assemblers and Fabricators H.S. Diploma + OJT $27,555 11.2 740 12.4 21 33 24,200 1,050
51-2023 Electromechanical Equipment Assemblers | H.S. Diploma + OJT $28,493 13.3 170 0.0 2 3 6,000 130
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Ventura County Occupational Employment Data Growth Projections

CLEAN/GREEN
2013 2010 2020 CALIFORNIA 2020 VENTURA VENTURA 2010 2010 VENTURA
uU.S. Education and VENTURA [ CALIFORNIA Average VENTURA COUNTY COUNTY | CALIFORNIA COUNTY
D.O.L. Training Level** COUNTY Employment [ Annual Job COUNTY Average Average Average [Average Annual
Green Median Growth Openings**** [ Employment [ Annual Job | Annual Job Annual Employment
Jobs in Annual Projection Growth Replacement | Openings**** | Employment
SOC Code* | Demand |Occupations Wages*** Projection Openings
7 Cutting and Slicing Machine Setters,
51-9032 Operators, and Tenders H.S. Diploma + OJT $29,329 -2.0 110 8.3 3 4 5,100 120
43-5071 Shipping, Receiving, and Traffic Clerks H.S. Diploma + OJT $29,778 5.6 2,790 4.3 53 62 89,900 2,070
V4 Electrical and Electronic Equipment
51-2022 Assemblers H.S. Diploma + OJT $29,870 12.2 580 -3.6 20 20 22,200 1,370
Helpers--Pipelayers, Plumbers, Pipefitters,
47-3015 and Steamfitters H.S. Diploma + OJT $31,266 36.4 210 N/A N/A N/A 3,300 N/A
47-3013 7 Helpers--Electricians H.S. Diploma + OJT $31,452 21.4 190 27.8 5 10 4,200 180
51-2031 7 Engine and Other Machine Assemblers H.S. Diploma + OJT $33,638 14.3 50 0.0 1 2 1,400 60
Inspectors, Testers, Sorters, Samplers,
51-9061 and Weighers H.S. Diploma + OJT $36,100 13.4 1,690 7.8 33 45 47,900 1,540
43-4051 4 Customer Service Representatives H.S. Diploma + OJT $36,347 18.6 9,260 22.1 122 217 197,300 4,300
7 Computer-Controlled Machine Tool
51-4011 Operators, Metal and Plastic H.S. Diploma + OJT $36,514 21.1 390 16.7 3 7 9,500 180
51-4121 7 Welders, Cutters, Solderers, and Brazers | H.S. Diploma + OJT $37,621 11.1 820 20.4 13 23 21,700 490
49-9071 Maintenance and Repair Workers, General | H.S. Diploma + OJT $38,449 12.7 3,510 11.2 36 58 113,000 1,960
53-6099 Transportation Workers, All Other H.S. Diploma + OJT $40,194 16.0 230 18.2 7 11 5,000 220
51-4041 Machinists H.S. Diploma + OJT $40,242 13.1 950 10.0 15 23 30,500 800
47-4041 Hazardous Materials Removal Workers H.S. Diploma + OJT $40,284 18.6 190 0.0 2 3 4,300 60
49-9043 Maintenance Workers, Machinery H.S. Diploma + OJT $40,578 4.9 140 12.5 3 5 6,100 160
53-3021 7 Bus Drivers, Transit and Intercity H.S. Diploma + OJT $41,747 14.3 890 6.3 9 11 26,600 480
7 Chemical Equipment Operators and
51-9011 Tenders H.S. Diploma + OJT $44,949 8.0 60 N/A N/A N/A 2,500 N/A
7 Production, Planning, and Expediting
43-5061 Clerks H.S. Diploma + OJT $48,503 9.6 1,390 4.5 17 21 38,600 660
7 Wholesale and Retail Buyers, Farm
13-1022 Products H.S. Diploma + OJT $51,604 17.0 680 18.5 7 13 15,900 270
47-2152 Plumbers, Pipefitters, and Steamfitters H.S. Diploma + OJT $53,543 17.2 1,670 26.7 17 33 36,100 600
WIB Clean Green Committee 032814 20f6




Ventura County Occupational Employment Data Growth Projections

CLEAN/GREEN
2013 2010 2020 CALIFORNIA 2020 VENTURA VENTURA 2010 2010 VENTURA
u.s. Education and VENTURA | CALIFORNIA Average VENTURA COUNTY COUNTY | CALIFORNIA COUNTY
D.O.L. Training Level** COUNTY Employment | Annual Job COUNTY Average Average Average |Average Annual
Green Median Growth Openings*** | Employment [ Annual Job | Annual Job Annual Employment
Jobs in Annual Projection Growth Replacement | Openings**** | Employment
SOC Code* | Demand |Occupations Wages*** Projection Openings
47-2111 4 Electricians H.S. Diploma + OJT $60,216 15.7 2,010 22.1 18 33 47,200 680
51-8021 7 Stationary Engineers and Boiler Operators | H.S. Diploma + OJT $64,384 5.9 100 0.0 1 1 3,400 60
7 Operating Engineers and Other
47-2073 Construction Equipment Operators H.S. Diploma + OJT $65,711 23.1 1,020 28.1 13 29 22,100 570
13-1199 Business Operations Specialists, All Other | H.S. Diploma + OJT $67,213 13.6 4,560 14.6 60 106 139,100 3,150
47-4011 Construction and Building Inspectors H.S. Diploma + OJT $72,234 18.6 470 13.6 6 9 9,700 220
First-Line Supervisors of Construction
47-1011 Trades and Extraction Workers H.S. Diploma + OJT $73,957 21.7 2,060 26.4 1 43 46,000 870
Transportation, Storage, and Distribution
11-3071 Managers H.S. Diploma + OJT $84,677 14.0 460 14.3 5 9 12,100 210
51-8013 Power Plant Operators H.S. Diploma + OJT $84,797 12.1 160 0.0 2 2 3,300 50
11-9199 Managers, All Other H.S. Diploma + OJT [ $119,786 11.7 2,980 14.0 52 84 87,900 2,360
Electric Motor, Power Tool, and Related
49-2092 Repairers Vocational / OJT $41,903 7.7 20 N/A N/A N/A 1,300 N/A
7 Heating, Air Conditioning, and
49-9021 Refrigeration Mechanics and Installers Vocational / OJT $51,356 27.1 920 27.5 9 23 20,700 510
V4 Electrical and Electronics Repairers,
49-2094 Commercial and Industrial Equipment Vocational / OJT $59,680 10.6 230 0.0 3 3 6,600 140
Electrical and Electronics Repairers,
49-2095 Powerhouse, Substation, and Relay Vocational / OJT $83,825 25.0 60 N/A N/A N/A 1,200 N/A
19-4011 Agricultural and Food Science Technicians | Associate's Degree $31,656 6.7 130 12.5 3 4 3,000 80
19-4093 7 Forest and Conservation Technicians Associate's Degree $36,126 -2.7 310 -7.1 6 6 7,400 140
19-4031 4 Chemical Technicians Associate's Degree $44,018 14.5 180 N/A N/A N/A 6,200 N/A
Environmental Science and Protection
19-4091 s Technicians, Including Health Associate's Degree $50,108 26.5 230 37.5 3 6 3,400 80
17-3026 7 Industrial Engineering Technicians Associate's Degree $51,790 15.6 160 N/A N/A N/A 4,500
17-3024 Electro-Mechanical Technicians Associate's Degree $52,618 13.9 120 N/A N/A N/A 3,600
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Ventura County Occupational Employment Data Growth Projections

CLEAN/GREEN
2013 2010 2020 CALIFORNIA 2020 VENTURA VENTURA 2010 2010 VENTURA
u.s. Education and VENTURA | CALIFORNIA Average VENTURA COUNTY COUNTY | CALIFORNIA COUNTY
D.O.L. Training Level** COUNTY Employment [ Annual Job COUNTY Average Average Average [Average Annual
Green Median Growth Openings**** | Employment | Annual Job | Annual Job Annual Employment
Jobs in Annual Projection Growth Replacement | Openings**** [ Employment
SOC Code* | Demand |Occupations Wages*** Projection Openings
17-3011 Architectural and Civil Drafters Associate's Degree $54,227 -0.8 250 0.0 3 3 12,700 170
17-3013 Mechanical Drafters Associate's Degree $54,580 10.4 140 13.3 3 5 4,800 150
17-3012 Electrical and Electronics Drafters Associate's Degree $55,771 10.0 120 0.0 2 3 4,000 120
17-3027 Mechanical Engineering Technicians Associate's Degree $56,163 10.0 110 6.7 3 4 4,000 150
7 Electri_ca_ll and Electronics Engineering
17-3023 Technicians Associate's Degree $61,504 8.3 570 -1.2 16 16 20,400 810
17-3025 7 Environmental Engineering Technicians Associate's Degree $61,522 18.5 100 30.8 2 6 2,700 130
17-3022 Civil Engineering Technicians Associate's Degree $61,693 8.5 200 7.1 3 5 7,100 140
Engineering Technicians, Except Drafters,
17-3029 All Other Associate's Degree $64,283 9.7 270 0.0 7 7 9,300 350
11-9021 Construction Managers Associate's Degree $102,300 14.1 1,220 15.0 6 22 59,600 1,000
45-2011 V4 Agricultural Inspectors Bachelor's Degree $45,509 4.3 80 N/A N/A N/A 2,300 N/A
27-1021 7 Commercial and Industrial Designers Bachelor's Degree $63,105 22.5 210 26.7 5 9 4,000 150
13-2099 Financial Specialists, All Other Bachelor's Degree $63,406 13.2 810 30.1 22 54 23,500 1,030
27-3031 Public Relations Specialists Bachelor's Degree $63,441 21.1 1,130 14.7 9 14 23,700 340
13-1151 Training and Development Specialists Bachelor's Degree $64,471 31.9 910 32.5 7 20 18,800 400
19-1013 Soil and Plant Scientists Bachelor's Degree $69,582 26.3 120 N/A N/A N/A 1,900 N/A
Securities, Commodities, and Financial
41-3031 Services Sales Agents Bachelor's Degree $71,314 17.4 1,710 38.0 20 46 38,000 710
Environmental Scientists and Specialists,
19-2041 Including Health Bachelor's Degree $74,978 23.1 680 22.5 12 21 13,000 400
17-1012 Landscape Architects Bachelor's Degree $76,000 12.5 110 N/A N/A N/A 3,200 N/A
19-2031 Chemists Bachelor's Degree $76,659 11.0 480 0.0 8 8 10,900 250
13-1081 Logisticians Bachelor's Degree $78,861 33.8 720 115 12 19 13,600 610
29-9011 4 Occupational Health and Safety Specialists| Bachelor's Degree $80,890 14.3 310 7.7 5 6 6,300 130
13-1111 Management Analysts Bachelor's Degree $84,448 22.5 3,220 16.0 28 55 82,800 1,690
17-1022 Surveyors Bachelor's Degree $85,245 15.7 190 20.0 2 4 5,100 100
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Ventura County Occupational Employment Data Growth Projections

CLEAN/GREEN
2013 2010 2020 CALIFORNIA 2020 VENTURA VENTURA 2010 2010 VENTURA
u.s. Education and VENTURA | CALIFORNIA Average VENTURA COUNTY COUNTY | CALIFORNIA COUNTY

D.O.L. Training Level** COUNTY Employment [ Annual Job COUNTY Average Average Average [Average Annual

Green Median Growth Openings**** | Employment | Annual Job | Annual Job Annual Employment

Jobs in Annual Projection Growth Replacement | Openings**** [ Employment
SOC Code* | Demand |Occupations Wages*** Projection Openings
17-2081 7 Environmental Engineers Bachelor's Degree $86,165 25.0 280 20.0 4 8 6,000 200

Geoscientists, Except Hydrologists and

19-2042 Geographers Bachelor's Degree $87,326 25.5 260 25.0 4 8 4,700 120
13-2051 Financial Analysts Bachelor's Degree $88,146 24.3 1,370 28.3 10 22 30,000 460
17-2141 Mechanical Engineers Bachelor's Degree $90,973 9.8 940 6.4 25 30 22,500 780
17-2112 4 Industrial Engineers Bachelor's Degree $92,771 111 630 3.1 7 8 19,000 320
19-2032 7 Materials Scientists Bachelor's Degree $92,999 15.4 60 N/A N/A N/A 1,300 N/A
17-2051 Civil Engineers Bachelor's Degree $93,988 12.6 1,230 20.4 11 22 37,200 540
11-3051 7 Industrial Production Managers Bachelor's Degree $94,671 10.1 590 11.8 16 23 17,800 680
17-2131 4 Materials Engineers Bachelor's Degree $98,576 17.2 140 N/A N/A N/A 2,900 N/A
17-2071 7 Electrical Engineers Bachelor's Degree $102,201 10.5 740 1.9 13 15 21,000 530
17-2072 Electronics Engineers, Except Computer Bachelor's Degree $106,211 12.9 1,170 -7.8 37 37 31,800 1,530
11-3131 Training and Development Managers Bachelor's Degree $107,568 18.5 110 16.7 1 2 2,700 60
17-2011 Aerospace Engineers Bachelor's Degree $112,911 13.3 720 0.0 2 2 20,300 100
11-3031 Financial Managers Bachelor's Degree $121,491 13.5 2,210 18.7 25 51 69,600 1,390
11-2021 Marketing Managers Bachelor's Degree $135,742 18.6 1,540 16.2 11 17 32,200 370
11-9121 4 Natural Sciences Managers Bachelor's Degree $143,098 17.0 680 7.0 26 29 8,800 430
11-9041 Architectural and Engineering Managers Bachelor's Degree $144,681 13.9 1,010 9.6 10 15 30,200 520
19-3051 Urban and Regional Planners Master's Degree $78,710 23.6 450 13.3 16 6 8,900 150
25-1032 Engineering Teachers, Postsecondary Doctoral Degree $109,773 12.9 90 N/A N/A N/A 3,100 N/A

*2010 Standard Occupational Classifications and Occupational Information Network provided by the Department of Labor

**Qccupational training and education classifications were developed by the Bureau of Labor Statistics (BLS).
***Median Annual Wages are the estimated 50th percentile of the distribution of wages; 50 percent of workers in an occupation earn wages below, and 50 percent earn wages above the median wage. The wages are
from 2010-1st quarter and do not include self-employed or unpaid family workers.
***xAverage Annual Job Openings includes new jobs and replacement needs.
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Ventura County Occupational Employment Data Growth Projections

CLEAN/GREEN
2013 2010 2020 CALIFORNIA 2020 VENTURA VENTURA 2010 2010 VENTURA
uU.S. Education and VENTURA [ CALIFORNIA Average VENTURA COUNTY COUNTY | CALIFORNIA COUNTY
D.O.L. Training Level** COUNTY Employment [ Annual Job COUNTY Average Average Average [Average Annual
Green Median Growth Openings**** | Employment | Annual Job | Annual Job Annual Employment
Jobs in Annual Projection Growth Replacement | Openings**** [ Employment
SOC Code* | Demand |Occupations Wages*** Projection Openings

Data Source: State of California Employment Development Department - Labor Market Info

Additional Information:

Living Wage in Ventura County as of December 2013 (California Budget Project)

$34,109.00 Single Adult

$79,549.00 Single-Parent Family*

$64,203.00 Two-Parent Family* (one working)
$85,713.00 Two-Working-Parent Family*

*All family types are assumed to have two children.

Current Employment Data

2020 Growth Projection Data

Priority Occupations Identified by Living Wages & Employment Growth

WIA Placement and Training Data
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Ventura County Occupational Employment Data Growth Projections
CLEAN/GREEN (Infrastructure Subcommittee)

2013 2010 2020 CALIFORNIA 2020 VENTURA VENTURA 2010 2010 VENTURA
u.s. Education and VENTURA | CALIFORNIA Average VENTURA COUNTY COUNTY | CALIFORNIA COUNTY
D.O.L. Training Level** COUNTY Employment | Annual Job COUNTY Average Average Average |Average Annual
Green Median Growth Openings*** | Employment [ Annual Job | Annual Job Annual Employment
Jobs in Annual Projection Growth Replacement | Openings****| Employment
SOC Code* | Demand |Occupations Wages*** Projection Openings
53-7064 Packers and Packagers, Hand Less Than H.S. $19,720 15.7 4,140 14.8 54 82 93,500 1,890
51-9198 Helpers--Production Workers Less Than H.S. $21,855 7.9 970 14.3 12 22 39,400 700
45-2091 Agricultural Equipment Operators Less Than H.S. $22,250 2.1 470 32.1 26 53 14,000 840
45-2000 Agricultural Workers Less Than H.S. $24,000 1.7 9,460 21.5 504 864 297,300 16,740
47-3019 4 Helpers, Construction Trades, All Other Less Than H.S. $24,130 23.8 110 32.5 10 23 2,100 400
7 Laborers and Freight, Stock, and Material
53-7062 Movers, Hand Less Than H.S. $24,943 19.7 12,030 19.5 108 174 232,700 3,380
Landscaping and Groundskeeping
37-3011 Workers Less Than H.S. $25,024 21.6 5,440 15.8 77 146 138,500 4,370
Helpers--Painters, Paperhangers,
47-3014 Plasterers, and Stucco Masons Less Than H.S. $25,926 23.1 120 N/A N/A N/A 2,600 N/A
47-3016 Helpers--Roofers Less Than H.S. $29,219 -7.7 30 N/A N/A N/A 1,300 N/A
Helpers--Brickmasons, Blockmasons,
47-3011 Stonemasons, and Tile and Marble Setters Less Than H.S. $30,164 45.7 260 N/A N/A N/A 3,500 N/A
47-3012 7 Helpers--Carpenters Less Than H.S. $30,908 51.6 240 N/A N/A N/A 3,100 N/A
53-7051 4 Industrial Truck and Tractor Operators Less Than H.S. $33,995 15.2 2,570 19.6 40 68 59,100 1,430
47-2061 V4 Construction Laborers Less Than H.S. $38,491 19.5 3,020 24.3 17 69 109,500 2,140
53-7081 4 Refuse and Recyclable Material Collectors Less Than H.S. $42,486 21.7 780 N/A N/A N/A 15,200 N/A
47-2181 Roofers Less Than H.S. $48,253 3.0 400 13.9 7 12 16,800 360
45-4011 7 Forest and Conservation Workers H.S. Diploma + OJT $21,072 0.0 90 0.0 3 3 3,600 130
7 Helpers--Installation, Maintenance, and
49-9098 Repair Workers H.S. Diploma + OJT $24,772 16.9 820 17.4 10 14 13,000 230
51-2092 4 Team Assemblers H.S. Diploma + OJT $25,210 8.8 2,180 7.7 41 58 76,400 2,070
51-2099 7 Assemblers and Fabricators H.S. Diploma + OJT $27,555 11.2 740 12.4 21 33 24,200 1,050
51-2023 Electromechanical Equipment Assemblers | H.S. Diploma + OJT $28,493 13.3 170 0.0 2 3 6,000 130
7 Cutting and Slicing Machine Setters,
51-9032 Operators, and Tenders H.S. Diploma + OJT $29,329 -2.0 110 8.3 3 4 5,100 120
WIB Clean Green Committee 032814 1of9




Ventura County Occupational Employment Data Growth Projections
CLEAN/GREEN (Infrastructure Subcommittee)

2013 2010 2020 CALIFORNIA 2020 VENTURA VENTURA 2010 2010 VENTURA
u.s. Education and VENTURA | CALIFORNIA Average VENTURA COUNTY COUNTY | CALIFORNIA COUNTY
D.O.L. Training Level** COUNTY Employment | Annual Job COUNTY Average Average Average |Average Annual
Green Median Growth Openings*** | Employment [ Annual Job | Annual Job Annual Employment
Jobs in Annual Projection Growth Replacement | Openings**** | Employment
SOC Code* | Demand |Occupations Wages*** Projection Openings
43-5071 Shipping, Receiving, and Traffic Clerks H.S. Diploma + OJT $29,778 5.6 2,790 4.3 53 62 89,900 2,070
7 Electrical and Electronic Equipment
51-2022 Assemblers H.S. Diploma + OJT $29,870 12.2 580 -3.6 20 20 22,200 1,370
Helpers--Pipelayers, Plumbers, Pipefitters,
47-3015 and Steamfitters H.S. Diploma + OJT $31,266 36.4 210 N/A N/A N/A 3,300 N/A
47-3013 Ve Helpers--Electricians H.S. Diploma + OJT $31,452 21.4 190 27.8 5 10 4,200 180
51-2031 7 Engine and Other Machine Assemblers H.S. Diploma + OJT $33,638 14.3 50 0.0 1 2 1,400 60
Inspectors, Testers, Sorters, Samplers,
51-9061 and Weighers H.S. Diploma + OJT $36,100 134 1,690 7.8 33 45 47,900 1,540
43-4051 7 Customer Service Representatives H.S. Diploma + OJT $36,347 18.6 9,260 22.1 122 217 197,300 4,300
7 Computer-Controlled Machine Tool
51-4011 Operators, Metal and Plastic H.S. Diploma + OJT $36,514 21.1 390 16.7 3 7 9,500 180

51-4121

49-9071

53-6099 Transportation Workers, All Other H.S. Diploma + OJT $40,194 16.0 230 18.2 7 11 5,000 220

51-4041 Machinists H.S. Diploma + OJT $40,242 13.1 950 10.0 15 23 30,500 800

47-4041 Hazardous Materials Removal Workers H.S. Diploma + OJT $40,284 18.6 190 0.0 2 3 4,300 60

49-9043 Maintenance Workers, Machinery H.S. Diploma + OJT $40,578 4.9 140 12.5 3 5 6,100 160

53-3021 7 Bus Drivers, Transit and Intercity H.S. Diploma + OJT $41,747 14.3 890 6.3 9 11 26,600 480
7 Chemical Equipment Operators and .

51-9011 Tenders H.S. Diploma + OJT $44,949 8.0 60 N/A N/A N/A 2,500 N/A
7 Production, Planning, and Expediting .

43-5061 Clerks H.S. Diploma + OJT $48,503 9.6 1,390 4.5 17 21 38,600 660
7 Wholesale and Retail Buyers, Farm .

13-1022 Products . Diploma + OJT $51,604 15,900

47-2152

47-2111
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Ventura County Occupational Employment Data Growth Projections
CLEAN/GREEN (Infrastructure Subcommittee)

2013 2010 2020 CALIFORNIA 2020 VENTURA VENTURA 2010 2010 VENTURA
u.s. Education and VENTURA | CALIFORNIA Average VENTURA COUNTY COUNTY | CALIFORNIA COUNTY
D.O.L. Training Level** COUNTY Employment | Annual Job COUNTY Average Average Average |Average Annual
Green Median Growth Openings*** | Employment [ Annual Job | Annual Job Annual Employment
Jobs in Annual Projection Growth Replacement | Openings**** | Employment
SOC Code* | Demand |Occupations Wages*** Projection Openings
51-8021 7 Stationary Engineers and Boiler Operators | H.S. Diploma + OJT $64,384 5.9 100 0.0 1 1 3,400 60
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SOC Code*

47-2073

13-1199
47-4011

47-1011

uU.S.
D.O.L.
Green
Jobs in

Demand

2013
Education and
Training Level**

Occupations

Business Operations Specialists, All Other

H.S. Diploma + OJT

2010
VENTURA
COUNTY
Median
Annual

Wages***

$65,711

$67,213

$72,234

$73,957

2020
CALIFORNIA
Employment

Growth
Projection

CALIFORNIA
Average
Annual Job
Openings****

2020

VENTURA
COUNTY
Employment
Growth
Projection

14.6

VENTURA
COUNTY
Average

Annual Job
Replacement
Openings

60

VENTURA
COUNTY
Average

Annual Job
Openings****

106

2010
CALIFORNIA
Average
Annual
Employment

139,100

2010 VENTURA
COUNTY
Average Annual
Employment

Transportation, Storage, and Distribution
11-3071 Managers H.S. Diploma + OJT $84,677 14.0 460 14.3 5 9 12,100 210
51-8013 Power Plant Operators H.S. Diploma + OJT $84,797 12.1 160 0.0 2 2 3,300 50
11-9199 Managers, All Other H.S. Diploma + OJT [ $119,786 11.7 2,980 14.0 52 84 87,900 2,360
Electric Motor, Power Tool, and Related
49-2092 Repairers Vocational / OJT $41,903 7.7 20 N/A N/A N/A 1,300 N/A
7 Electrical gnd EIectronigs Repqirers, .
49-2094 Commercial and Industrial Equipment Vocational / OJT $59,680 10.6 230 0.0 3 3 6,600 140
19-4011 Agricultural and Food Science Technicians| Associate's Degree $31,656 6.7 130 12.5 3 4 3,000 80
19-4093 v Forest and Conservation Technicians Associate's Degree $36,126 -2.7 310 -7.1 6 6 7,400 140
19-4031 7 Chemical Technicians Associate's Degree $44,018 14.5 180 N/A N/A N/A 6,200 N/A
17-3026
17-3024
173011 | [Architectural and Civil Drafters | Associate's Degree | $54227 | 08 | 250 | o0 [ 3 | 3 | 12700 | 170 |
17-3013
17-3012 Electrical and Electronics Drafters Associate's Degree $55,771 10.0 120 0.0 2 3 4,000 120
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CLEAN/GREEN (Infrastructure Subcommittee)

Ventura County Occupational Employment Data Growth Projections

SOC Code*
17-3027

WIB Clean Green Committee 032814

uU.S.
D.O.L.
Green
Jobs in
Demand

Occupations

2013
Education and
Training Level**

2010
VENTURA
COUNTY
Median
Annual

Wages***

$56,163

2020
CALIFORNIA
Employment

Growth
Projection

CALIFORNIA
Average
Annual Job
Openings****

2020
VENTURA
COUNTY
Employment
Growth
Projection

VENTURA
COUNTY
Average

Annual Job
Replacement
Openings

VENTURA
COUNTY
Average

Annual Job
Openings****

2010
CALIFORNIA
Average
Annual
Employment

2010 VENTURA
COUNTY
Average Annual
Employment
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Ventura County Occupational Employment Data Growth Projections
CLEAN/GREEN (Infrastructure Subcommittee)

2013 2010 2020 CALIFORNIA 2020 VENTURA VENTURA 2010 2010 VENTURA
u.s. Education and VENTURA | CALIFORNIA Average VENTURA COUNTY COUNTY | CALIFORNIA COUNTY
D.O.L. Training Level** COUNTY Employment | Annual Job COUNTY Average Average Average |[Average Annual
Green Median Growth Openings*** | Employment [ Annual Job | Annual Job Annual Employment
Jobs in Annual Projection Growth Replacement | Openings****| Employment
SOC Code* | Demand |Occupations Wages*** Projection Openings
7 Electripgl and Electronics Engineering
17-3023 Technicians Associate's Degree $61,504 8.3 570 -1.2 16 16 20,400 810
17-3025 7 Environmental Engineering Technicians Associate's Degree $61,522 18.5 100 30.8 2 6 2,700 130
17-3022 Civil Engineering Technicians Associate's Degree $61,693 8.5 200 7.1 3 5 7,100 140
Engineering Technicians, Except Drafters,
17-3029 All Other Associate's Degree $64,283 9.7 270 0.0 7 7 9,300 350
11-9021 Construction Managers Associate's Degree $102,300 14.1 1,220 15.0 6 22 59,600 1,000
45-2011 7 Agricultural Inspectors Bachelor's Degree $45,509 4.3 80 N/A N/A N/A 2,300 N/A
27-1021 4 Commercial and Industrial Designers Bachelor's Degree $63,105 22.5 210 26.7 5 9 4,000 150
13-2099 Financial Specialists, All Other Bachelor's Degree $63,406 13.2 810 30.1 22 54 23,500 1,030
27-3031 Public Relations Specialists Bachelor's Degree $63,441 21.1 1,130 14.7 9 14 23,700 340
13-1151 Training and Development Specialists Bachelor's Degree $64,471 31.9 910 325 7 20 18,800 400
19-1013 Soil and Plant Scientists Bachelor's Degree $69,582 26.3 120 N/A N/A N/A 1,900 N/A
Securities, Commodities, and Financial
41-3031 Services Sales Agents Bachelor's Degree $71,314 17.4 1,710 38.0 20 46 38,000 710
Environmental Scientists and Specialists,
19-2041 Including Health Bachelor's Degree $74,978 23.1 680 22.5 12 21 13,000 400
17-1012 Landscape Architects Bachelor's Degree $76,000 12.5 110 N/A N/A N/A 3,200 N/A
19-2031 Chemists Bachelor's Degree $76,659 11.0 480 0.0 8 8 10,900 250
13-1081 Logisticians Bachelor's Degree $78,861 33.8 720 115 12 19 13,600 610
29-9011 7 Occupational Health and Safety Specialists| Bachelor's Degree $80,890 14.3 310 7.7 5 6 6,300 130
13-1111 Management Analysts Bachelor's Degree $84,448 22.5 3,220 16.0 28 55 82,800 1,690
17-1022 Surveyors Bachelor's Degree $85,245 15.7 190 20.0 2 4 5,100 100
17-2081 4 Environmental Engineers Bachelor's Degree $86,165 25.0 280 20.0 4 8 6,000 200
Geoscientists, Except Hydrologists and
19-2042 Geographers Bachelor's Degree $87,326 25.5 260 25.0 4 8 4,700 120
13-2051 Financial Analysts Bachelor's Degree $88,146 24.3 1,370 28.3 10 22 30,000 460
17-2141 Mechanical Engineers Bachelor's Degree $90,973 9.8 940 6.4 25 30 22,500 780
WIB Clean Green Committee 032814 6 of 9
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Ventura County Occupational Employment Data Growth Projections

2013 2010 2020 CALIFORNIA 2020 VENTURA VENTURA 2010 2010 VENTURA
U.S. Education and VENTURA | CALIFORNIA Average VENTURA COUNTY COUNTY CALIFORNIA COUNTY
D.O.L. Training Level** COUNTY Employment | Annual Job COUNTY Average Average Average |Average Annual
Green Median Growth Openings**** | Employment | Annual Job | Annual Job Annual Employment
Jobs in Annual Projection Growth Replacement | Openings****| Employment
SOC Code* | Demand |Occupations Wages*** Projection Openings
17-2112 4 Industrial Engineers Bachelor's Degree $92,771 111 630 3.1 7 8 19,000 320
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Ventura County Occupational Employment Data Growth Projections
CLEAN/GREEN (Infrastructure Subcommittee)

2013 2010 2020 CALIFORNIA 2020 VENTURA VENTURA 2010 2010 VENTURA
u.s. Education and VENTURA | CALIFORNIA Average VENTURA COUNTY COUNTY | CALIFORNIA COUNTY

D.O.L. Training Level** COUNTY Employment | Annual Job COUNTY Average Average Average |Average Annual

Green Median Growth Openings*** | Employment [ Annual Job | Annual Job Annual Employment

Jobs in Annual Projection Growth Replacement | Openings****| Employment
SOC Code* | Demand |Occupations Wages*** Projection Openings
19-2032 4 Materials Scientists Bachelor's Degree $92,999 15.4 60 N/A N/A N/A 1,300 N/A
17-2051 Civil Engineers Bachelor's Degree $93,988 12.6 1,230 20.4 11 22 37,200 540
11-3051 4 Industrial Production Managers Bachelor's Degree $94,671 10.1 590 11.8 16 23 17,800 680
17-2131 7 Materials Engineers Bachelor's Degree $98,576 17.2 140 N/A N/A N/A 2,900 N/A
17-2071 4 Electrical Engineers Bachelor's Degree $102,201 10.5 740 1.9 13 15 21,000 530
17-2072 Electronics Engineers, Except Computer Bachelor's Degree $106,211 12.9 1,170 -7.8 37 37 31,800 1,530
11-3131 Training and Development Managers Bachelor's Degree $107,568 18.5 110 16.7 1 2 2,700 60
17-2011 Aerospace Engineers Bachelor's Degree $112,911 13.3 720 0.0 2 2 20,300 100
11-3031 Financial Managers Bachelor's Degree $121,491 13.5 2,210 18.7 25 51 69,600 1,390
11-2021 Marketing Managers Bachelor's Degree $135,742 18.6 1,540 16.2 11 17 32,200 370
11-9121 7 Natural Sciences Managers Bachelor's Degree $143,098 17.0 680 7.0 26 29 8,800 430
11-9041 Architectural and Engineering Managers Bachelor's Degree $144,681 13.9 1,010 9.6 10 15 30,200 520
19-3051 Urban and Regional Planners Master's Degree $78,710 23.6 450 13.3 16 6 8,900 150
25-1032 Engineering Teachers, Postsecondary Doctoral Degree $109,773 12.9 90 N/A N/A N/A 3,100 N/A

*2010 Standard Occupational Classifications and Occupational Information Network provided by the Department of Labor

**Qccupational training and education classifications were developed by the Bureau of Labor Statistics (BLS).
***Median Annual Wages are the estimated 50th percentile of the distribution of wages; 50 percent of workers in an occupation earn wages below, and 50 percent earn wages above the median wage. The wages are
from 2010-1st quarter and do not include self-employed or unpaid family workers.
***xAverage Annual Job Openings includes new jobs and replacement needs.

Data Source: State of California Employment Development Department - Labor Market Info
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U.S.
D.O.L.
Green

Jobs in

SOC Code* | Demand

Occupations

2013
Education and
Training Level**

2010
VENTURA
COUNTY
Median
Annual
Wages***

2020
CALIFORNIA
Employment

Growth
Projection

CALIFORNIA
Average
Annual Job
Openings****

2020
VENTURA
COUNTY
Employment
Growth
Projection

VENTURA
COUNTY
Average

Annual Job
Replacement
Openings

VENTURA
COUNTY
Average

Annual Job
Openings****

2010
CALIFORNIA
Average
Annual
Employment

2010 VENTURA
COUNTY
Average Annual
Employment

Additional Information:

Living Wage in Ventura County as of December 2013 (California Budget Project)

$34,109.00 Single Adult

$79,549.00 Single-Parent Family*

$64,203.00 Two-Parent Family* (one working)
$85,713.00 Two-Working-Parent Family*

*All family types are assumed to have two children.

Current Employment Data

2020 Growth Projection Data

Priority Occupations Identified by Living Wages & Employment Growth

WIA Placement and Training Data
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The International Institute for Sustainable Development

The Winnipeg based International Institute for Sustainable Development (IISD) produced a
white paper in 2007 on their role in developing the next generation of sustainability leaders
(Timmer, et al, 2008). 208 former IISD interns and young professional staff were surveyed, nine host
organizations interviewed, and several focus groups conducted to identify the skills and beliefs required

Jor entry, mid-level, and leadership sustainability positions.

Skills and beliefs for sustainability professionals

. Staff and team management
. Long-term planning

. Project management

. Financial skills

. Donor or client relations

. Communication skills

. Translating complex ideas

. Analytical rigor

O 0 N N D R W

. Knowledge management

10. Influencing strategy -

11. Awareness of stakeholder roles

12. Geo-political awareness

13. Facilitation skills

14. Network management

15. Systems approach

16. Understanding global institutions & processes
17. Understanding the private sector

18. Managing unpredictability

19. Bridging disciplines or sectors

20. Bridging cultures

21. Managing diversity in the workplace & socially

International Society of Sustainability Professionals, 2010

-VM, 04/2014



Literature Review for the ‘Service Group’: jobs, skills, gaps, action plans

More and more companies in emerging green industries are moving out of research and development into
manufacturing and product/service launch. Strategic training programs must be developed to ensure that
employees have the skills and training they need to do the jobs as they become available.

As the green economy evolves, various terms for green jobs/careers are being proposed. Different groups
have different definitions for the same terms. For instance, some use the term green collar jobs to include
any job that improves environmental quality. Others use green collar jobs to describe blue collar trade
Jjobs that are provided by companies that have environmental quality as their goal.

The Green Job Act of 2007, which was signed into law on December 19, 2007, refers to green collar jobs
as energy efficiency retrofit and service, green building construction, and solar panel installation (Solis,
2007) Although green collar jobs are essential to a thriving green economy, they do not adequately
describe all of the necessary positions. Green professional jobs, including scientists, researchers,
managers, marketers, sales people, designers, administrators etc, are also critical to the success of the

green economy.

Defining Green

Deciding which jobs are green and which are not is another gray area. According to the Green
Jobs report (United Nations Environment Programme et al., 2008) green jobs reduce the
environmental impact of enterprises and economic sectors, ultimately to levels that are
sustainable (p 5).

In preserving and restoring the quality of the environment, green jobs and green companies will
employ a combination of strategies to reach their goal:

e Generate and use clean energy

o Conserve energy, water, and raw resources

Lower greenhouse gas emissions

Minimize waste and pollution

Decrease use of hazardous materials as inputs and outputs
Remediate/reverse human impact on the planet

Follow sustainable practices

Promote biodiversity and restore ecosystems

Understanding the Array of Green Functions

Another way to determine whether a job/company is green is to focus on the functions being
performed. This list provides an overview of the functions required to have a positive impact on
the environment. Following each function, in parentheses, are job titles that embody that
function,

e Care for the earth, natural resources, wildlife (conservationist, environmentalist)
e Design and implement green infrastructure? IT, distribution channels (logistics specialist,
systems specialist)
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e Design and manufacture green products, materials, and processes (designer, inventor,
manufacturer)

o Educate and inspire (teacher, writer)

o Generate clean, renewable energy (solar sales consultant, wind resource assessment
specialist)

e Help companies and organizations green their business (sustainability consultant, in
house sustainability manager)

e Motivate and persuade people to take green actions (marketing director, sales manager)

Provide green services (event planner, real estate broker)

Remodel, retrofit, build green buildings and spaces (contractor, green rater)

Secure funding, invest (investor, fundraiser, financial planner)

Set policy, regulate, advocate (advocate, policy maker)

Where Are the Green Jobs/Careers?

The green economy is already far too diverse and expansive. New industries are forming.
Existing green industries are maturing at varying rates.

Green industries tend to fall into five categories:

Traditional Environmental Sciences

Natural Resource Management Industries

Emerging Industries

Traditional Industries Greening Their Products and Services
Traditional Companies Becoming Sustainable

S (TR s

By understanding the framework of green industries, green career seekers can focus their
attention on the industry categories that interest them and fit their skills and experience. In
addition they can refine their job search strategies to match each industry category's unique
characteristics.

1. Traditional Environmental Sciences

The modern environmental movement spurred the growth of this sector in the 1970s when the
Clean Air Act and the Environmental Policy Act were signed into law and needed to be enforced
by those with environmental training. Later, hazardous waste management and solid waste
management became the focus with an emphasis on clean up and remediation.

Now several decades later, in large part due to the critical goal of combating global warming, a
number of environmental science positions are considered to be among the hottest jobs by the
U.S. Department of Labor (Environmental Careers). Those in this industry may work in
governmental agencies, nonprofit organizations, academia, or private industry in an array of
positions that allow them to conserve, preserve, protect and restore the environment. Primarily
they are researching key environmental issues, identifying solutions to environmental problems
or assessing the environmental impact of a proposed change.
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Examples of Industries

Environmental Science
Conservation Biology
Ecology

Industrial Ecology
Ecological Restoration
Agroecology
Climatology

Green career seekers who want to make a contribution in this industry category must have a
scientific degree, be willing to work outdoors, collect data, analyze data, interpret data and
communicate findings. The entire field is built on systems thinking. As a result, green career
seekers must be able to look at the whole picture and trace the impact of various environmental
factors beyond the boundaries of their personal specialty.

2. Natural Resource Management Industries

Although the focus of these industries ranges from air, water and waste to the land, forests, and
wildlife, several characteristics are quite similar across the board. Generally speaking workers in
this industry category work for governmental agencies at all levels or consulting firms.
Whatever the setting, it is likely that the work will be shaped by environmental regulations and
industry specific laws. Due to the health risks inherent with poorly managed resources, assessing
and maintaining high quality standards is critical in this field whether the goal is to restore the
natural resource to its pure state or distribute it to the community.

Examples of Industries

Air: quality control, emissions compliance, trading, and offsets

Natural gas: transmission, distribution

Water: treatment, conservation, wastewater treatment, and water management

Waste: management, waste collection, waste transportation, waste processing, waste

diversion, recycling, hazardous and nuclear

e Land: conservation, remediation, land use, land trust management, restoration, soil
analysis, and conservation

e Forests: conserve, manage, protect and restore forests

e Wildlife: conserve, manage, protect and restore habitats for wildlife

Depending on the specific industry, workers may be required to work swing shifts, split shifts,
overtime or respond quickly in times of disasters. To ensure safety standards are followed,
training is required. Another unique component of working in this industry category is the focus
on upholding specific laws and meeting industry regulations.
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3. Emerging Green Industries

The industry category that is generating the most excitement and interest is based on innovation.
This category is like the Wild, Wild West. Most of the companies in this category are start
ups or early stage companies. Their main push is to confirm they have a product/service that
works and can be scaled effectively. To succeed, these companies are always on a quest for more
funding.

Examples of Industries

Air and Environment

Clean Energy Generation, including solar, wind, geothermal, marine
Clean Manufacturing and Clean Products
Energy Efficiency and Energy Management
Energy Infrastructure and Distribution
Energy Storage

Green Automobiles and Transportation
Green Materials, Green Building

Green Nanotech, Synthetic Genomics
Resource Recovery and Waste Management
e Water Technology and Management

Green career seekers who want to work in an emerging industry must have the technical
knowledge to innovate within the field of their choice. In addition, they must have the
personality and work style to thrive in a fast-paced environment that is shaped by competition,
evolving technology, failures, and the changing external landscape. Creativity, doing whatever
needs to be done in the moment, problem solving, and prioritizing are critical contributors to
success in these start up/early stage companies.

4. Traditional Industries Greening Their Products and Services

The companies in this industry category are typically implementing innovations developed by an
emerging company (or in-house department). To achieve their goal, they may have switched
energy sources, made changes in their supply chain, modified their manufacturing process,
transformed the service they provide, changed how they distribute their products, and evaluated
the entire life cycle of their products/services. Changes made in their own organization often
trickle down to their vendors, suppliers, and distributors. For the most part, job titles in these
industries do not differ from those found in traditional companies. It is how the employees
approach their work that has changed.

Examples of Industries

e Green Buildings
e Green IT
o Green Printing
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o Green Real Estate
e Green Financial
e Green Hospitality and Event Planning

Companies in this category may be very large multinational companies, national companies, or
small local companies. In addition to being able to perform the basic job, employees in this
industry category must have the ability to look at standard operating procedures to find ways to
cut_waste, gain efficiencies, use renewable resources, and green the distribution methods.
Additional training and certifications may be required to remain competitive in these industries.

MAJOR SOURCE:

Author: McClelland, Carol

Title: MAKING SENSE OF THE NEW GREEN CAREER FRONTIER: A Framework of Green
Industries

Source: Career Plann Adult Dev J; Summer 2008; 24, 2; pg. 48-58
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w(mﬂm('r CLEAN/GREEN READINESS SOFT SKILL CATEGORIES
Ilg\\(lijS'l\ﬁ\lllﬂ{;\A'll; Workforce Investment Board of Ventura County

VENTURA COUNTY

BASICS OF QUALITY CONTROL SOFT SKILLS COMPUTER SKILLS

Know processes, as applicable, per Initiative Microsoft Excel

business Basics of interviewing Microsoft Word

Basic quality methodology and inspection Work ethic Microsoft Access

techniques Communication skills Operating System basics

Importance of individual responsibility — Continuous improvement skills Computer navigation

to do it right the first time Basic company policy understanding Computer security

Manufacturing theory and quality control Time management Computer etiquette

Lean manufacturing and quality control Task prioritization ERP basics

Knowledge of regulations and systems Worker, supervisor, manager etiquette Viewer basics like PDF, CAD, jpg, png,
processes and protocol basics bmp, TIFF, Solid Works, etc.

Knowledge of waste management — Opportunities for work experience — File extension basics
waste reduction advantages applications of skills in work settings Basic programming
Certification and best practices Apprenticeships- knowledge sustainable

career pathways and paid training

opportunities

WIBVC Clean/Green Committee 042514




.XNARD CETY CORPS Trammg & Development Pathways

AGRICULTURE

COMMUNICATIONS

VIANAGEMENT
Event Recycling, Zero Waste Events, Waste Characterwdhon ‘ :
AWPF Tour, Ecological Restoralion ENVIRONMENT
“ Building Models, Fixing Thmgs GIS/GPS Mapping, GAD, : : S S
Designing Experiences ! ; ; _ ENGINEERING
EDUCATION

WELLNESS

WWW.CITYCORPS.ORG




”]” Manpower

Job Seekers

Manpower's Training and Development Center provides Fitst) o Job
thausands of online courses accessible every day, 24-haurs a

day. It's a convenient way to build skills and became more Job Till. indushy or Sklls
marketable — and it's free to Manpower Associates and —— -

employees. Zip Code or City, State

Saarzt s anpaig 20N ®

Q@ S #as | S divkais | Training and§

What you know can help you,

A the akills reaulred to sdcoesl In tidaY"s competittve sorl anviranment change fasar thas sver befote, geagle =y
e Qleck s 36y eomets 12 tulning - Wlen g whete they need It And e phovide that exciltively for you L
Manpewer's Trainirg 4nd Developmant Cantar prevides Mousdnds of courses accessible ariline avery day, 24 hodes »
dap. 165 % sansaniant way for anyane 1o update and nerrass ther skil sets. And s frae for al Mamnomar Asrociates
=i amplorems. Tabn o loge b the many wars 15y =40 take sdesntage of Mg grest cemnr déegiapment appartdnmy

andl set mhak misredts you

Wit Manzawsi's Traming -and Dislaimeit Cantiy

& Esaltp




Apply Online

Hy Account

Jib Search
tmployment Optiona

Profesional
Placement

tmployirenl Benefila
Teating & frsining
Reource & Tools
1A

Heuuet Duplicate
w2

HOME | siTC mar

Testing And Training Programs

Fnowledae and proper tratring s key [actors wher you ara competing for jobs in
teday's matkat At E4press, wa have suvaral aning programs :n plaza to halp
you leain new skills and enhance those vou alresdy hive, The goal of thaze
proarams 15 w help make you a strong conterder for the job yuu warr,

Industrial performance assessments

These hands-on zvaluatiins sccurataly gauge your tzchricsl and mechanical
kills

Computer testing/tralning

All office applicants are testad for profizleacy Ir vatisus Zafare packagar 10-
key spalling mith and more Computer suftware Yalang is aizo providad
thiough computer-bazed wronialz, begqinring te sdvanced levels of learsing,

Behavioral assessments

Theze aszzsonents help define your tendenzy to suceeed in 3 particului job
position, vau can 250 defing th types of o snusronmerts and activities in
which vou right fird the avest sansfaction and work productvity

Orientation to client companies

Our orienTatpns prapare 50U 107 @ few 10b by providing denazal mformanion or.
vhe clant’s palizies and praceduras This includss acendanca, conduck, dreir
ode aad more

Communication training

Trus type of)ab trairng sddrezses bath verbal and written communicansn The
traneng 15 administered o workirs in 2ustomar feniice positions or 2nv Jab that
requires contactuith the public,

Human relations training

5 such 35 stress management and harassrent in the workplace are

add 6 10 hum ons traming It slso rainfarces the impormance of gosd
+ quality and good cus celalinas

COMMURIC aiuh

Safety education

‘fay are queet 3 tour of K work 5itz and intreduced te te wesls and ¢quipment
ysed o complete the job azcigrment, Guidehues for jeb z3fety ard inztruztions
anthe proper usz of safety e nit are 3l proyided

Each af these distincttraiming progiams fc cusez on cricial jabereiated topics.
““ou gain ackval handz-ur enpetiencs, a5 well as iecture, video classronm o
study-kasnd learning to fully prepare you for vour new carazr

Testing and wrazting prag ams riay vary by azation Sentact 4 Stafing
Corsultant ot the location pearest you 1o fearr mose abuut the programns uerec

in your ired




SERVICES

olutions Login | Contact Us

CAREERS BUSINESS SERVICES & SOLUTIONS ABOUT US

> Candidate Resource Certer
Ik Trends
Job Search Shalege s
Wanaaing Your Sateer
[ SMlevecletter

Sign up for our
monthly newsletter

Jobs inthe US

Search thausands af contract,
cantract-to-ture, and fulk-time
positons

Find o Job

Branch Locator
Loxate your local Kelly
uffice and talk directbewith us

Candidate Resource Center

we're tedicated to helping our 2mployees advance their careers
Browse these tools and resources designed ta help you achieve
SULLESS

Job trends:

Learn more zooLt emnpleyment trends that are shaping the future or
fiaw you wark, whal you garn, and the most promang sareer pamthg

Job search strategies:

Find tips around résume building, creating your pontflis, and
strateqies that will Melp you land the ob vou deserve

Managing your career:

Discover new ways to acCelerate your carger througn professional
evelopingnt, yoal selung, CAreer glanning, bulding transierranie
skllls, and more

Career Tips:

(3Rt (ENEEr AVICE ON N0W [0 BxCE) 3L WOrK 3N DEsT Manzge svery-
tay organizatonal chalienges

JOH OUR COMMUNITY

ficDs

FIND A JOB

Calzgary

mkely Services (Zl<elr

Eeraces 2

Earth Day lasts all year at Kellyl Click to
learn about our efforts to reduce waste and

protect the environment

kellyseric es/szn

Kelly Services @helyseraces

ifyou have the skills and Ihe desire to work
with the best companies Create your
candidate profile today at-

kellyseryc gsiswbl

Rasgurces and

woil apd'm volr
Caredr.:

3
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v Select

SIATFING

TR

RECRUITING,
SCREENING
& SELECTION

» Fil a Position

» Request for Information

¥ Recruiting & Saeening
Our Reqruiting Advantage
Ziine
Insight

» Provelt

Warking Interview
Complete Elite Signature

» Workforce Management

» Perfrmance Management

» Rick Management

» Order & Biling Management

» Client Testimonias

» Select a Spedalty

ORDER STAFF

Meet our mind reader,
If a job candidate knows it, Salect !ﬂ oo’ et is o
Staffing's Provelt shows it, x"""’::“
wewts bar bunhnes ety
when you need someone with a specific industry or E m;‘::"*‘
position skil set, Select Staffing can provide more than just ez of s

alist of skils on a résumé, Using Select Staffing’s Provelt,
our webrbased assessment tool, wel select a candidate (ol bkt At Open

anl show you precisely how wel that person knows each 0 SEmeY SOBRgRE
of the spedfic skifs you need.

Instant Productivity

Provelt offers the finest assessments in the industry, We have assessments avalable in the
following areas:

+ OfficefPrafessiond

« FnancefAccounting/Banking

« Legal Office

o Graphic Arts

« Customer Service/Call Center

+ Medicd Office/Coders & Blers

» Light Industrid

+ Technicd

« [T{Pragramming

« &l Major Software Programs

+ Seleched software assessments in Spanish, French, Itaian, Portuguese, German, and UK
¥ersions

To leam mare about Provelt, owr web-based assessment tool, please gontact yout eyl
Staffing




@ Camarillo

Chamber of Commerce

presents:

o Topics & Guest Speakers: —— p
Water & Land Use in  Regulations & Immigration
The Droughi Ventura County  Other Pests Pollcy
— ) me———— —_—— -~
Mike Solomon Lynn Jensen .Iohn Krist Rob Roy
General Manager Executive Director CEO President & .
United Water COLAB Farm Bureau of General Council
Conservation District Ventura County Coualition Ventura County Ventura County
of Labor, Ag & Business Agriculture Association

Business & Legislators’ Luncheon
May 16, 2014 » 11:30- 1:30
Spanish Hills Country Club

999 Crestview Drive, Camarillo

Make Your Reservations Today!
Luncheon: $40 Chamber Members, $55 Non-Members

Call 805-484-4383 to register or visit CamarilloChamber.org

~—————————————— Sponsored hy: - ——
(Ga ) EOTAR Dignity Health.
@Coumg EIEI)I}{{MERCE iESTAR lvestar.com cb«; gnity

St. John's Hospitals

KAISER PERMANENTE. Changel liand éu..:.‘i
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